FREQUENTLY ASKED QUESTIONS ABOUT BUSINESS AND EXECUTIVE COACHING

What is coaching?

Coaching enables you to get greater clarity in identifying and setting your goals, helps you to define the
actions you need to take in order to achieve your goals and empowers you to take the extra steps
required to make positive and long lasting changes in your personal and professional life.

How does coaching work?

The coaching process creates a unique relationship between the Coach and the individual/team being
coached. The coaching relationship is non judgemental and non directive. This means that the Coach
does not bring personal biases to the coaching relationship to sit in judgement of you as the person
being coached or tells you what you what you should do. Rather, the Coach acts as a sounding board
to help you define your goals with greater clarity, to break larger and longer-term goals into smaller and
more manageable short-term actions. This helps you to establish a vision for the future as you explore
various options to help you achieve your goals before deciding on the best way forward to success.

Who is responsible for implementing the actions agreed in coaching sessions?
You are responsible for achieving your results, you own your successes. The Coach is there to support
you as you pursue your goals and in exploring the best option for you to achieve specific goals.

How is coaching done?

Coaching can be done in face to face situations, on the telephone or using the internet (this includes
email, instant messenger, Skype). Alternatively a combination of the three can be used for coaching
individuals. For the coaching of teams, face to face coaching is the most frequently used method.

How long does a coaching session last?
In general, coaching sessions can be as short as 30 minutes or as long as 90 minutes. This does not
mean that shorter or longer coaching sessions are not done.

In which situations can a longer or shorter coaching session be suitable?

For some, the use of a Coach to provide clarity to problematic areas of work or management of team
can be effective in 20 minutes as the Coach allows the Client to explore the issue in an unrestrictive
manner that can lead to quick flashes of brilliance as obvious solutions are realised by the Client.
Longer sessions can be quite useful for work with teams as there may be issues that the Coach needs
to challenge the team to address in order to have greater clarity and agree a common goal for the team.

How often and for how long is coaching required?

The frequency and length of the coaching arrangement is agreed between you and your Coach. In the
early stages of a coaching relationship you may find it useful to have 2 — 4 sessions every month with
your Coach and then reduce to twice monthly. To get maximum benefit from the coaching sessions, you
should allow enough time between sessions to complete tasks that will help you achieve your goals.

The length of the coaching relationship varies also. For example, some people may find it useful to work
with a Coach for three to six months on a regular basis then have one off sessions thereafter. For
others, a longer term 12 to 18 month relationship with a Coach will be best to support them in achieving
several goals that address various issues arising from their work or in their personal circumstances.

You should discuss with your Coach and agree what will be best for you, the Client.
What is the difference between Coaching and Mentoring?

A Coach facilitates the setting of realistic and achieveable goals by the Client and supports the Client to
achieve those goals through providing encouragement each step along the way without being
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judgemental. A Coach does not need to be an expert in your field to provide such support. A Coach can
recommend the serivces of others with specialist skills, but would not profit from the recommendation.

A mentor is goes beyond being that objective facilitator and is likely to offer specific advice on what you
can do to achieve your goals and could connect you with others in their personal network who may then
provide you with specific advice or support.

Clients can work with both a Coach and a Mentor, once they recognise the difference between the two.

Does coaching involve counselling?

No. Coaching is distinct from counselling. Coaching focuses on the present (reality) and sets goals for
the future, it does not dwell on the past. Counselling seeks to understand the past in order to help you
deal with the present and manage better in the future. Coaching is neither theraphy nor counselling.

Is coaching confidential?

Yes, coaching is a highly confidential service. The Coach recognises that anything the Client shares
with them is regarded confidential, whether it is business or personal information. The Coach
undertakes not to, at any time, either directly or indirectly, use or disclose any information the client
shares with them during their sessions, unless they have the express permission of the client, oritis a
situation where the withholding of that information would be contrary to the laws of the country. When
required by law to provide information, | will notify you.

Is it only during coaching sessions that | can contact the Coach?

No. You may e-mail or call me between scheduled sessions if you need urgent feedback, have a problem
or want to share a success with me. If | am not immediately available, you can leave a message, send me
a text or email and | will get back to you within 8 hours during Mondays to Fridays. At weekends or
holidays, | will respond to your request in 24 hours.

In what areas of my professional, business or personal life can | use coaching?
Coaching can be used to help you achieve goals associated with:

% Changing careers < Managing/Adapting to change

% Moving to the next level in your career % Managing conflict

< Building confidence “ Work life balance

< Improving communication and rapport < First 100 days of a new role

% Leading teams < Adjusting to a new culture/new country

< Managing virtual teams < Preparing for a new role or changing jobs

< Setting up a new business
< Setting up a department in your present organisation

Here’s what others have said about being coached by Veronica Broomes:
| have benefitted from the sharper focus that | have been helped to achieve, the time spent and the
challenging questions that were asked. CO

| found the series of coaching sessions very insightful. Each session was structured around a central
theme, which was then used to build a series of goals and methods of achieving them. | am still
applying the exercises in my everyday interaction with people that | meet. AM

Before working with Veronica, | had taken steps forward in my business but was not really getting
anywhere fast. Veronica kept me focused on my goal and the actions needed to complete. | have felt
100% supported and encouraged throughout our coaching sessions together and have moved forward
towards my goals in relation to my businesses. Veronica is very calm, reflective and professional and
really listened to what | was saying. SV
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FREQUENTLY ASKED QUESTIONS ABOUT BUSINESS AND EXECUTIVE COACHING

What is coaching?


Coaching enables you to get greater clarity in identifying and setting your goals, helps you to define the actions you need to take in order to achieve your goals and empowers you to take the extra steps required to  make positive and long lasting changes in your personal and professional life.


How does coaching work?


The coaching process creates a unique relationship between the Coach and the individual/team being coached.  The coaching relationship is non judgemental and non directive. This means that the Coach does not bring personal biases to the coaching relationship to sit in judgement of you as the person being coached or tells you what you what you should do. Rather, the Coach acts as a sounding board to help you define your goals with greater clarity, to break larger and longer-term goals into smaller and more manageable short-term actions. This helps you to establish a vision for the future as you explore various options to help you achieve your goals before deciding on the best way forward to success. 

Who is responsible for implementing the actions agreed in coaching sessions?


You are responsible for achieving your results, you own your successes. The Coach is there to support you as you pursue your goals and in exploring the best option for you to achieve specific goals. 


How is coaching done?

Coaching can be done in face to face situations, on the telephone or using the internet (this includes email, instant messenger, Skype). Alternatively a combination of the three can be used for coaching individuals. For the coaching of teams, face to face coaching is the most frequently used method.


How long does a coaching session last?


In general, coaching sessions can be as short as 30 minutes or as long as 90 minutes. This does not mean that shorter or longer coaching sessions are not done. 

In which situations can a longer or shorter coaching session be suitable?


For some, the use of a Coach to provide clarity to problematic areas of work or management of team can be effective in 20 minutes as the Coach allows the Client to explore the issue in an unrestrictive manner that can lead to quick flashes of brilliance as obvious solutions are realised by the Client. Longer sessions can be quite useful for work with teams as there may be issues that the Coach needs to challenge the team to address in order to have greater clarity and agree a common goal for the team.


How often and for how long is coaching required?


The frequency and length of the coaching arrangement is agreed between you and your Coach. In the early stages of a coaching relationship you may find it useful to have 2 – 4 sessions every month with your Coach and then reduce to twice monthly. To get maximum benefit from the coaching sessions, you should allow enough time between sessions to complete tasks that will help you achieve your goals.  


The length of the coaching relationship varies also. For example, some people may find it useful to work with a Coach for three to six months on a regular basis then have one off sessions thereafter. For others, a longer term 12 to 18 month relationship with a Coach will be best to support them in achieving several goals that address various issues arising from their work or in their personal circumstances. 


You should discuss with your Coach and agree what will be best for you, the Client. 


What is the difference between Coaching and Mentoring?

A Coach facilitates the setting of realistic and achieveable goals by the Client and supports the Client to achieve those goals through providing encouragement each step along the way without being judgemental. A Coach does not need to be an expert in your field to provide such support. A Coach can recommend the serivces of others with specialist skills, but would not profit from the recommendation.


A mentor is goes beyond being that objective facilitator and is likely to offer specific advice on what you can do to achieve your goals and could connect you with others in their personal network who may then provide you with specific advice or support.


Clients can work with both a Coach and a Mentor, once they recognise the difference between the two.


Does coaching involve counselling?


No. Coaching is distinct from counselling. Coaching focuses on the present (reality) and sets goals for the future, it does not dwell on the past. Counselling seeks to understand the past in order to help you deal with the present and manage better in the future. Coaching is neither theraphy nor counselling.


Is coaching confidential?

Yes, coaching is a highly confidential service. The Coach recognises that anything the Client shares with them is regarded confidential, whether it is business or personal information. The Coach undertakes not to, at any time, either directly or indirectly, use or disclose any information the client shares with them during their sessions, unless they have the express permission of the client, or it is a situation where the withholding of that information would be contrary to the laws of the country. When required by law to provide information, I will notify you.

Is it only during coaching sessions that I can contact the Coach?


No. You may e-mail or call me between scheduled sessions if you need urgent feedback, have a problem or want to share a success with me. If I am not immediately available, you can leave a message, send me a text or email and I will get back to you within 8 hours during Mondays to Fridays. At weekends or holidays, I will respond to your request in 24 hours.


In what areas of my professional, business or personal life can I use coaching?


Coaching can be used to help you achieve goals associated with:

· Changing careers

· Moving to the next level in your career


· Building confidence


· Improving communication and rapport


· Leading teams


· Managing virtual teams


· Managing/Adapting to change


· Managing conflict


· Work life balance


· First 100 days of a new role


· Adjusting to a new culture/new country


· Preparing for a new role or changing jobs


· Setting up a new business 

· Setting up a department in your present organisation


Here’s what others have said about being coached by Veronica Broomes:


I have benefitted from the sharper focus that I have been helped to achieve, the time spent and the challenging questions that were asked. CO

I found the series of coaching sessions very insightful. Each session was structured around a central theme, which was then used to build a series of goals and methods of achieving them. I am still applying the exercises in my everyday interaction with people that I meet. AM


Before working with Veronica, I had taken steps forward in my business but was not really getting anywhere fast. Veronica kept me focused on my goal and the actions needed to complete. I have felt 100% supported and encouraged throughout our coaching sessions together and have moved forward towards my goals in relation to my businesses. Veronica is very calm, reflective and professional and really listened to what I was saying. SV
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